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Wisconsin Retirement System Actuarial Services

1) Who is your current consultant and how long have they worked for you?

Gabriel, Roeder, Smith and Company was selected as the consulting actuary for retirement programs in 1996.

2) Why are you going to bid?

The Employee Trust Funds Board has a fiduciary duty to assure that it is receiving the best services at the lowest possible cost to the trust funds.  They accomplish this by periodically soliciting proposals from all qualified vendors for the services they need.

3) Will preference be given to a firm or lead consultant based in Wisconsin?

No.

4) Where should form DOA-3261 be placed in our response to your request for proposal (RFP)? 

The completed DOA-3261 should serve as the front title page to your response, similar to our placement in the original  RFP.  

5) What are the predominant collective bargaining units that participate in the health insurance program?

A large number of the plan participants are represented by collective bargaining units.  However, the plans are administered uniformly for all participants, and the consulting actuary does not perform any services for individual collective bargaining units.

6) Section C of the service requirement asks us to provide a response to each statement of actuarial and consulting services.  What content is requested for each response?

The proposal should include any information that would demonstrate to evaluators that the vendor understands the requirement, and is capable of fulfilling it.  Descriptions of any special capabilities or experience would be useful to evaluators in differentiating between vendors.

7) If the vendor has negotiated terms and conditions (T&Cs) with the state in conjunction with other contracts, would those T&Cs be acceptable for this procurement.

If the vendor’s proposed T&Cs differ materially from those in the RFP, the proposal should identify those variances.  Final T&Cs will be negotiated with the selected vendor.

8) How many in-person meetings between the actuary and the state were conducted in 2006.

The consulting actuary typically meets with the state six days per year.

9) Is the annual retainer charge intended to be fixed contract for all services identified in Section C?  Alternatively is it a maximum, with actual charges based on time and expense charges; or is it an estimate of charges with the ability to adjust it for actual time and expense charges?

The annual retainer is a fixed contract for all services described in Section C.  Any extra services not included in the annual retainer would be negotiated based on the hourly rates included in the proposal.

10) Does a “contract renewal” as described in Section A Part 1.9 occur on each anniversary of the effective date, or does it occur at the end of the three-year term of the contract.

A contract renewal would occur at the end of the three year contract period.

11) What is the nature of the actuarial audit requested under item 1.1.l?

By statute, an actuarial audit of the Wisconsin Retirement System is conducted every five years.  An independent actuary is contracted by the Legislative Audit Bureau to conduct the audit.  The system’s actuary is responsible for providing the auditing firm with documentation regarding the methodology and assumptions used in the valuations, sample account calculations, and any other reasonable assistance required for the completion of the audit.  The actuary must also respond to the Employee Trust Funds Board on any findings and recommendations made by the auditing firm.  The next actuarial audit is scheduled for 2011.

12) What are the input and output of the programs described in sections 1.5.iii., 1.5.v., 1.5.vi. and 1.5.xi.?

Program
Inputs
Output

1.5.iii. New Employer Prior Service Liability
Employee demographics and service to be granted
Report showing actuarial liability, contribution rate, and descriptive information

1.5.v. Annuitant Qualified Domestic Relations Order
Annuitant and alternate payee demographics, annuity amount and payment option, QDRO data, QDRO split percentage
Original annuitant payment amount, alternate payee payment amount

1.5.vi. Other Governmental Service Purchase
Employee demographics and service to be purchased
Cost to purchase

1.5.ix. Long Term Disability Insurance Calculator
Employee demographics and date disabled
Estimated LTDI benefit amounts and LTDI benefit amounts projected to normal retirement age (NRA), as well as a projected WRS retirement benefit amount at NRA.

