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1101
Eligibility
A reemployed annuitant can elect to participate in the WRS by completing a Rehired Annuitant Election (ET-2319) if expected to work at least one-third of full-time for at least one year.  The retirement annuity will terminate effective the first of the month following ETF's receipt of the WRS Election to participate, and health insurance coverage as an annuitant ceases.  For state employes whose health insurance premiums were being paid by a sick leave account, the dollar amount of the unused sick leave account is frozen until the employe subsequently retires again.  Any additional sick leave accrued after the employe elects to participate in the WRS is added to their existing sick leave balance when retiring again.  The rehired annuitant who elects to return to active WRS participation is immediately eligible to apply for health insurance coverage through the employer.

1102
Coverage
Upon receipt of the Rehired Annuitant Election (ET-2319), ETF will determine the WRS Participation Begin Date and notify the employer.  Coverage for an employe who was insured as an annuitant becomes effective the day after the annuitant's coverage lapses.  As premiums paid through the annuity are deducted two months in advance, insurance will be paid for two months beyond the annuity end date.  Premiums paid through the sick leave account will also be paid two months beyond the annuity end date.  A Health Insurance Application (ET-2301) electing coverage must be received by the employer within 30 days following the WRS participation begin date.  

A rehired annuitant who wishes to return to active WRS participation but does not wish to enroll in health insurance as an active employe will cease to be eligible for annuitant coverage.  Federal law provides that the employe has the right to continue coverage for a maximum of 36 months by paying the entire premium.  ETF will notify the rehired annuitant of the right to continue the prior coverage for an additional 36 months.  Continuation coverage does not make the employe eligible to return to the prior group coverage when they terminate employment.  

1103
Disability Annuitants
A re-employed disability annuitant under the normal retirement age will have their annuity suspended if they earn more than a set "earnings limit" for a calendar year of employment.  The earnings limit for 1996 is $7,429.  This amount will increase annually. If the annuitant reaches the earnings limit, the disability annuity will be suspended effective the first of the month following the month in which the earnings limit was met.  The disability annuitant will not be covered as an active participating employe under the WRS.  They will continue their eligibility for annuitant coverage for health and/or life insurance.

If it is determined that the re-employed disabled annuitant has recovered from their disability and is able to perform the duties of a gainful occupation, the disability benefit will be terminated.  When a disability annuity is terminated, the employe must be reported for WRS if working in a qualifying position.  Annuitant health insurance coverage ceases, and the employe is immediately eligible for health insurance offered by their employer.  If the annuitant had a Group Life Insurance Disability Premium Waiver in effect, that waiver would be terminated and the employe would be eligible for the life insurance coverage offered to active participants.

ETF staff determines the WRS coverage begin date which is the first of the month after the disability termination date and contacts the employer to provide the employe with a Health Insurance Application (ET-2301), Life Insurance Application (ET-2304) and/or Income Continuation Insurance Application (ET-2307).  New applications must be filed with the employer within 30 days after the date the employe resumes active status under WRS.

Once a re-employed disabled annuitant reaches their normal retirement age, their eligibility for WRS and insurance coverage is determined following the instructions in Subchapters 1101 and 1102.
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