State of Wisconsin

- Department of Employee Trust Funds
DOA-3049 (RD1/2000)

S, 54,01(5) Wis. Stats:; 8. 111.32(13m) Wis. State.

Department of Employee Trust Funds
801 W. Badger Road

p. 0. Box 7931

Madison, Wi 53707-7931

Contract

C nmmocl-ity ot Service: Request for Proposal for the State of Wisconsin Departmentof  peguest foy Propgsal: ETC0018
: FEmployoe Trust Funds Finaricial Management Infarmafion

Bervices (FMIS) Implementation Services Sierra Systems Inc.  Joecra Ty3 fems U5, 7-;‘:.
Amendment 2, K8 : '

June 10, 2013, through December 31, 2018.

- Contract Period:  yntior by mutual agreement for two additional one year terms through Decernber 34, 2020.

1. This coniract is entered into by and between the State of Wisconsin, Departiment of Employee Trust Funds, and the contractor whose
name, address, and principal officer appears below; -

2. Whereby the Deparkment of Employse Trust Funds, agrees o direct the purchase.and the contractor agrees to supply the confract
requirernents cited above in acoordance with the terms and conditions of the request for bid cited above, and tn accotdance with the -
contrastor's bid submitted on this request for bid; which request for bid is hereby made a part of this contract; -

3. Inconnectlon with the performance of work under this contract, the contractor agrees not 1o discriminate against any employeds oF
applicant for employment because of age, race, religion, color, handicap, sex, physical condifion, developmentat disability as dofined in
.51.01(5), Wis. Stats., sexual oriontation as defined i 8.111.32(13m), Wis. Stats., or halional origin. This provision shall includs, bul

not be imited to, the following: employinent, upgrading, demotion or transfer; recruitment of reciifitment advettising; layoff o
termination; rates of pay or olher forms of compensation; and seloction for tralning, including apprenticeship, Except with respect to
sexial offentation, the coniractor further agress 1o take affivrative action lo ansure equal employment opportunities. The gontractor
agress to-post in conspleuous places, ayaitable for employess and applicants for employment, notices to be provided by the
contraciing officer setling forilt {he provisions of the nierdiscimination slause.

4. Contracts estimaled to be over Fifty thousand dollars ($60,000) require the submission of a witton affirmative action plan, Confractors
with an annuai work force of less than Fifty (50) employees are axempted from this requirement.

Within fifteen (15) working days after fne award of the contrast, the plan shall be submitied for approval to the contracling agency.
Techrical asslstance regarding this clause is provided hy g}'EErocuremen’(@eﬁwi.gw or the Wisconsin Office of Contract
GCompliance, Deparimont of Administration, P.O. Box 7867, Madison, Wi 53707-7887, (B08B) 2668-5462.

5. Forthe puposes of administering this contract or in the event of any confifet, ambiguily, or inconsistency among ther ferms of this
Contract and the documents Incorporalted within, the Order of Pracadence fo resolve any inconsistencies is:

1} this Confrach,

2) Wisconsin ETF and Slefra Sysfems/GedarCrestono Avquistion fefter, dated May 21, 2013

3) Standard Terms and Corrditions, Additional Terms, Suppiement Terms and Conditions, and RFE, dated Juna 40, 2013
4} the Business Associale Agreement; ) !

8) Statorent of Worke-FoopleSoit Services, dated June 10, 2013
6) RFPE TC0019 dfated February 22, 2013; Including amendments and appondices

7} CedarGrestone, Inc response to REP ETCO01% dafed March 13, 2043 Including all clairifications and explanalions requested during
the evaluation process. :

8. Forthe purposes of administering this confract, oF in the event of any conflict, ambiguity, of ihconsistenoy among the terms of this
Contract and the documents incorporated within, the Crder of Precedonce 1o resolve any inconsistencies is:

A) This Confract; _ -
B) Wisconsin ETF and Sierra Systems/CedarCrestone Acquisition letter, datad May 24, 2013;

C) Standard Terms and Conditions, Additfonal Terms, Supploment Terms and Gondifions, and RFP, dated June 10, 2013
D) The Busihess Assoclate Agreament; ’

E) _Statement of Work-PeoplaSoit Services, dated Jure 10, 2013;
) Staterment of Work-PeopleSoft Servicas via change order request dated August 20, 2013 and spacifically noting the per hour cosl

of $165 per hour as identified in the section titled *Summary of Total Impact of Change," sub-section "Cost” notto excoed the tofal
cost of $337,756. .




G) Statement of Werk-PeopleSoft Services via change Srder request dated February 13, 2014 and sp
of $178 per hour as identified in he section titled "Summary of Total Impact of Ghange.” sub-soction

cost of $174,440.

H) RFP ETCO019 dated February 22, 2013, including amendments and appendlces;

i) CedarCrestone, inc. responss o REP ETCO019 dated March 13, 2013 including

during the evaluation process.

Confract Number:

ETC0019 Request for Proposa

Funds Einancial Management Information Services (FMIS)

i for the State of Wisconsin Department of Employee Trust
Implementation Sawices-ﬁ\men;lment 2

Srerra Fysfems vy, At /Cﬁ

Reguest for Proposal; ETC0019 Sierra Systems Inc.
State of Wisconsin

' Daparfment of Empioyee Trust Funds

( _

To he Completed by Coptractor

By Authorized (Name)

Legal Company Name

Title

Deputy Secre% , Department of Employee Trust
Funds ) .

Employee Trust Funds Sierra Systems, NC.  J,e ppe 3 g gfem ¢ U5, 7t
By (Name) =] [TTrade Name i
Robert d. Mﬁhanﬁ ) _ iTServato
stgnatureC - Taxpayer \dentification Number
/ C ;? M 76:0741206
Crite O

Company Address {Cily, State, Zi)
1256 Alderman Drive
Alpharetta, GA 30005

|

Phone: 7 By (Name}
608,266,9854 Kevin Bryant .
Date (uiv00/CCY Y} Signature

S (24 /1Y

Title /AW( 4 %j, g5 A8

General Manager (GM) US — Sierra Systemé, Inc.
Phohe

888.380.9364

Date MMWOD/CCYY}

L

3-2( = /¢

acifically noting the per hout! cost
Cps?P not to exceed the fotal

all clarifications and explanations requested

48




A
<§‘%l%?;‘Siferrae Systems

ReEQUesTOR: BORWILLETT

ORGANEATION: WETE

DATEQF REQUEST: _9211312014

URGENCY LEVEL: I HIGH [] rﬂenium []Low

2 B & S = ‘}5- A'ﬂh : 3 3 = s 5 3
Tms CHAHGE ORDER WiLL Exmm rms (}RIGINAL BO-LIVE TmELmE FROM FEB 28 2@14 m }‘ﬂARGH 31 201 4,
ADDHTIONALLY, TWO {TEIS WILL BE MOVED FROM PHASE 2 TO THE GURREHT PROJECT SCOPE MLCUDING!

e LOCKBOX/E-PAYMENT FURCTIORALITY

¢ AGH FUNGTIONALITY

[MPACT ON PERSOHNEL!
THIS CHAHGE ORDER WILL IHPACT THE PROJECT !“bﬁSOHi{EL DUE TO TJ!E HEED ABDITIOHAL HOURS REQUIRED

FOR EXTEHDED TIME PERIOD TO CUTOVER.

IMFAGT. on OTHER RESOURCES (5.6, W ETF'S BARDWARE, IHFRASTRUGTURE, BTG}
NG OTHER PLANHED IMPACTS ON OTHER RESOURGES,

HABACT OM SCHEDULE;

USER ACCEPTARGE TESTIHG WILL BE EKTEHDEB FOR [TERS UHABLE TO BE GOMPLETED UAT2, ADDITIORAL
SCOPE [TEMS WILL IMPACT SCHEDULE AS EXEGUTION REQUIRES DEVELOPMENT, YTESTING AND CUTOVER
EXECUTION TIME,

IMPAGT ON REQUIREMENTS!

THIS CHANGE ORDER WILL GHANQE HEw REQUIREHERTS REGARDING THE LOCKBOX, E-PAYMENT AND ACH
FUHCTIOHALITY.

VAEIF FIIS Change Order o, 2 T "Pags 1




ﬁ@smrra systems

IapACY O COSTL

THE GIHANGE WILL ADD ADDITIONAL COBTS TO THE PROJECT WITH THE (HOREASED PROJEGT GOST AS GUTLINED
1f THE SUMMARY SEGYIOH, )

GO-LIVE DATE TO MARCN 31, 2014,
‘DEVELOPHENT SCOPE

L Gdl‘WERﬁIGHSi NGO NEW GONVERSIONS REGUIRED FOR ADDITIONAL FUHCTIONALITY,
» |NTERFACES! OHE HEW \HTEREAGE WiLL BE IHCLUDED FOR £-PAY,
s GUSTOMIZATIONS: NONEW GUSTOMIZATIONS ARE REQUIRED FOR ADDITIORAL FUNCTIONALITY,
.« WorkrLow: NO HEW WORKFLOWS ARE REQUIRED FOR ADPITIONAL FUNGTIONALITY
REPORTS AND QUERIES! REQUIRED FOR ADDITIONAL FUNCTIONALITY TRAMING!
o NO HEW TRAINIRG WILL BE REQUIRED FOR ADDITIORAL FUNCTIONALITY.
POST PRODUGTION SUPPORT!

* T}{E SlERR:A SYSTEMS POST-PRODUGCTION SUPPORT WILL FOLLOW THE ROLL-OFF DATES THAT ARE
* OUTLINED IN YHE BECTION BELOV, SUBMARY OF TOTAL IMPAGT OF GHANGE | PERSOHNEL,

RisKs:

« THi$ CBAHGE ORDER WILL ADD SCOPE AUD TIRE TO THE PROJECT. THE RISK CAH BE MITIBATED wiTH
RAPID EXEGUTION OF REQUIRED TABKS ON BOTH THE SIERRA AND ETF sing,

T

I,
e

LRy

PERSOMUELS :
o GLIKK RESOURGE ENTEADED 320 HOURS To §/23/14. THGLUDES 1.6 WONTH oF-PoST PROD SUPRORY
« AMAP RESOURCE EXTENOED 100 HOURS T0 G/08/14, 1RCLUDES 2.5 NONTHS OF POST PROD SUPPORT

+ PO RESOURCE WILL HAME 1.5 HONTHS OF POST PROD SUPPURT. 2 WEEKS OF TIME WAS REPOVED
. FROM HIS POOL AND ABDED TO THE GLIKK RESOURGE, Eub pavTE is 54 6M14.

«  ARIBI RESOURGE EXTENDED 180 HOURS T0 5724114, INCLUDES 2 MONTHS OF POST PROD SUPPORT
. TECHHICAL LEAD RESQURGE EXTRRPED 480 Houas 10 5124[14. IMCLUDES 2 MOHTHS OF SUPPORT

+ 2 TECHNICAL RESOURGES REMAIN THE SANE THROUGH 4128/14, INCLUDES 1 MONTH OF SUPPORT,

* 2 TRAINHIG RESOVRCES WILL FIHIBH THEIR TASKS OH 2128/14.

OtHER RESOURCES:

VTETF £45 Chengo OdlerNo. 2~ j _ Pz




N
%P sierva Systems

+  PM EXYEHDED OB KOHTH

SeHEDULE:
v PROJECY CUTOVER YIMELINE EXTEHDED TO MARCH 31, 2044

REQUIREMENTS!

Gost:
s $174,440 morupkio
o D80 tours X 178l

o THESK HOURS WILL Pt HIVOIGED MONTHLY AT THE BHD ‘jF EAGIL MONTH WHERK YHE HEW
SHRY{CES ARE PERFORNED, .

-

REQUIRED APPROVALS!

{3 Arprovep [ RuROYED S/MLK

JERRY DIETZEL x:b

Bushinss LEAD
BoB Wiikty 2, -~ | ETF SPONSOR K1 aeprovep [Z] RRenoTED 27
Bob manﬂgﬁ\k“\(\\,\ BTE Liaison &4 Avproveb [ RitdsoTED 3/ r h\‘l
LI | T

/ z"’: /j M bate M‘/

— y I
Slarra Sysleme Approval Srerse j‘j speos U3, Eac.

s 3/24/1¢

"VAETF FIIS Chenge Odorile. 2 Poped




