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Dapartment of Employee Trust Funds
801 W. Badger Road

P. Q. Box 7931

Madison, Wl 53707-7931

State of Wisconsin

Departrnent of Employee Trust Funds
DDA-3040 (RO1/2000))

5. 51.04(5) Wis, Stats.; 5. 111.32{13m) Wis. Stats.

Contract

Commodity or Service: Request for Bid for the State of Wisconsin Department of Request for Bid/Proposal No: ETJ0018 by
Employee Trust Funds development, maintenance and : : ;
| ! i Benefi NVISIA, LLC as modified or clarified in
support for the Wisconsin Retirement (WRS) Benefit Change Order #1

Payment System (BPS)
Contract Period:  February 8th, 2010 through June 30th, 2014 plus three 2-year perlods Change Order #4

1. This contract is entered into by and between the State of Wisconsin, Department of Employee Trust Funds, and the contractor whose
name, address, and principal officer appears balow;

2. Whereby the Department of Employee Trust Funds, agrees to direct the purchase and the contractor agrees to supply the confract
requiraments cited above in accordance with the terms and conditions of the request for bid clted above, and in accordance with the
contractor's bid submitted on this request for bid; which request for bid Is hereby made a part of this contract and as modified or

clarified in Change Order #1;

3. In connaction with the performance of work under this contract, the contractor agrees not to discriminate against any employees or
applicant for employment because of age, race, religion, color, handicap, sex, physical condition, developmental disability as defined in
5.51.01(5), Wis, Stats., sexual orientation as defined in 5.111.32(13m), Wis. Stals., or national origin. This provision shall include, but
not be limited to, the following: employment, upgrading, demotion or transfer; recruitment or recruitment advertising: layoff or
termination; rates of pay or other forms of compensation; and selection for fraining, including apprenticeship. Except with respect to
sexual orientation, the contractor further agrees to take affirmative action to ensure equal employment opportunities, The contractor
agrees to post in conspicuous places, avallable for employees and applicants for employment, notices to be provided by the
cantracting officer selting forth the provisions of the nondiscrimination clauss.

4. Contracts estimated lo be over twenty-five thousand dollars ($25,000) require the submisslon of a written affirmative action plan.
Contractors with an annual work force of less than twenty-five (25) employees are exempted from this requirement.

Within fifteen {15) working days after the award of the confract, the plan shall be submittad for approval to the contracting agency.
Technical assistance regarding this clause is provided by the Wisconsin Office of Contract Compliance, Depariment of Administration,
P.Q. Box 78687, Madison, Wl 53707.7867, (608) 266-5462, :

5. The Change Order #1 and five exhibits to this Change Order, modify the RFB mentioned above. Change Order #1 includes Exhibit 1
— NVISIA Response to RFB ETJ0018 for Wisconsin Depariment of Employee Trust Funds dated January 31, 2010, Exhibit 2 — BPS
Billing Schedule dated January 31, 2010, Exhibit 3 — BPS Support and Lump Sum Acceptance Staffing dated January 31st, 2010,
Exhibit 4 — BPS Consultant Rate Card, Effective January 31, 2010 ~ June 30, 2011 dated January 31 2010, and Exhibit 5 ~ BPS
Software Support Contract dated January 29, 2010, All other provisions of this conlract unrelated to this Change Order remain In
effect.

8. The Change Order #2 and four exhlibits fo this Change Order, modify Change Order #1, Change Order #2 includes Exhibit 1 — Benefit
Payment System Contract ETJ0018 dated February 23, 2010, Exhibit 2 — Lump Sum Payment System Transition 2 - Acceptance Plan
dated January 27, 2010, Exhibit 3 - BPS Billing Schedule dated February 17, 2010, and Exhibit 4 — 8PS Support and Lump Sum
Acceplance Staffing dated February 17, 2010. All other provisions of this contract unrefated to this Change Order remaln in effect,

7. The Change Order #3 and two exhibits to this Change Order, modify Change Order #2. Change Order #3 includes Exhibit 1 — Benefit
Payment System Contract ETJ0018 dated March 3, 2010, and Exhiblt 2 — Lump Sum Payment System Transition 3 ~ Acceptance Plan
dated February 24, 2010. Al other provisions of this contract unblated to this Change Order remaln in effect,

8. The Change Order #4 and one exhibit to this Change Order, modify Change Order #3, Change Order #4 Includes Exhibit 1 - Benefit
Payment Systom Contract ETJ0018 dated May 11, 2010. All other provisions of this contract unrelated to this Change Order remain
in effect. .
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State of Wisconsin

Department of Employee Trust Fund§

To be Completed by Contractor

By (Name}
Robert J. Conlin

Company Name
NVISIALLC

S!gmme__ﬁ W

Company Address (Cty, Stats, 2p}

200 South Wacker Drive 36™ Floor, Chicago, IL 60606

Titte By (Name)
Depuly Secretary Kirk Fallbacher
Phona Signature
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— President
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This document can be made available in accessible formats to qualified individuals with disabilities.




Lump Sum Warranty
Pariod

BPS Change Order #4
EXHIBIT 1

State of Wisconsin - Employee Trust Funds . .
Benefit Payment System - ContractETJ0018 N V | 5 | A

BPS Change Ordsr

The waranty period for the Lump Sum project will begin on May 1, 2010.

State of Wisconsin nVISIA, LLC
Employes Trust Funds nVvISIA

Z\W 6"7/2//0J[Q /01/’ MAL 1] 2010

‘DATE DATE
Robert J. Conlin Kirk Fallbacher
Deputy Secrotary President
&
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Benefit Payment System Confidential §M11/2010



